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Vision as Sharp as the Eyes of an Eagle
4 December 2014 – About 54 Head of Departments (HODs) and
managers attended a townhall session themed “Kaizen” at Mewah club.
Our Executive Chairman Tan Sri Dato’ Alex Chen shared a very
interesting anecdote of an eagle. Anyone could guess the difference
between an eagle and a vulture? While both are agile in flight, but they
are exact opposite in behavior and look. Apart from its majestic look,
eagles’ eyes are extremely sharp which enables them to spot potential
prey from a very long distance. Hunting techniques differ as eagles
grab prey without landing and take flight with it so the prey can be
carried to a perch and torn apart. They are often seen circling in the
sky and surveying the surrounding before diving at a high speed to
attack its prey. “This peculiar eagles’ behavior can be emulated in our
daily management style,” said Tan Sri Dato’ Alex Chen.
“In our business environment, we should stay alert of the market
environment, be decisive and take prompt action to solve a potential
problem. And, a successful organisation consists of both macrofocused and micro- focused employees,” added Tan Sri Dato’ Alex
Chen.
Meanwhile, Head of Human Resource Mr. Michael urged all HODs and
managers present to align with the company’s strategy, vision, mission
and values especially in the current weak global environment with the
falling of oil prices. He also encouraged all HODs and managers to
practice ‘Kaizen’ and the 5 key elements; Plan, Do, Check, Act, Repeat
model for continuous improvement. This gathering also provided an
employee with the opportunity for self-reflection and individual goal
setting.

Tan Sri Alex sharing his management
philosophy at the town hall session with all
HODs
www.mkhberhad.com
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MKH Family Day at Club Med @ Cherating
17 – 19 October 2014 - With all the busy schedule, it’s not wrong to fantasise about a dream vacation in a
hut on a beach right? And holidaying at the beach has always been the best way to release some stress. This
fantasy came true when 172 MKH employees were pampered to an incredible and memorable 3D/2N stay at
Club Med, Cherating.
Upon arrival at the resort, all employees were greeted by friendly G.O.s (Gentil Organisateur) with a
welcoming speech from the village manager. What’s unique about Club Med is its over 50 G.O.s each from
different countries and subcultural to serve guests. Unlike at typical hotels where staff are there just to serve
the guests and nothing else. Over here, the G.O.s eat and play together with the guests. Every day these
GOs are out there having fun with their hotel guests. And these are the very same people you would eat, play
and grow very close to over the next few days.It may seem a little unfamiliar to the uninitiated, but the G.O.s
are what made Club Med, well, Club Med.
While everyone couldn’t wait to put on their pair of flip-flops, sunscreen, hat and sunglass heading to the
beach, they gathered for an unforgettable “MKH family” candid. There was something for everyone here.
Club Med is like Disneyland for grown-ups, without the long queues of screaming kids, with the free flow of
amazingly delicious good food and drinks. The amount of facilities is like everything a hotel guest can dream
of, and more. Sailing, canoeing, archery, trapeze trampoline, beach bar, swimming pool, club, spa, fullyequipped gym and many more all housed within the compound of Club Med.
Some of them prefer to soak in the sea or Zen pool on a bright sunny day. Zen pool, an infinity pool facing an
amazing ocean is the new edition here. Not surprisingly, some got a lobster red sunburn for canoeing in the
hot sun over long hours.
Revived and relaxed, it's time for free-flow of delicious food. Dinner was amazing, but the fun ain’t over. The
night came alive with Great Gatsby theme, superb performance and music that got everyone in the mood on
the dance floor all night long. There were no barriers here, no inhibitions, just people enjoying themselves
with one unified intention, to rejoice in the magic of “MKH family” party!
On the next morning, some woke up early just to catch the glorious sunrise and to enjoy yoga at the beach.
Everyone had an awesome experience in mini-sport activities organised by our Human Resource department.
After 3 days of good fun, great food and a totally relaxed experience, it was unfortunately time to return to
reality.
Most importantly, all employees worked and played happily and unitedly, which reflected the spirit of MKH’s
teamwork, dynamism, friendliness and responsiveness.

Welcome speech from the Village Manager,
Eduardo
www.mkhberhad.com

“MKH family” in candid
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“Bang! It’s Love” performers keeping the
night alive

Archery sessions. Who hit the bull eyes?

G.O.s from Club Med entertaining the ladies

Team 1, the winning team during the sport
activities

www.mkhberhad.com

Unified and strong team spirit reflected
among MKH employees

Canoeing time

Yoga facing amazing sea view. Serene, calm
and relax..

Saying goodbye to Club Med
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MKH Won the HR Asia Award Again!

Winners of HR Asia’s “Best Companies to Work for in Asia 2014”

20 Aug 2014 - MKH Berhad was once again voted as one of Asia’s top employers in the prestigious
“Best Companies to Work for in Asia” via the HR Asia survey 2014. At the annual awards ceremony, MKH
was ranked and selected among 40 companies as the best, setting the benchmark for workplace and
employee engagement practices.
This year, 220 companies participated in the survey organised by Business Media International (publisher
of HR Asia) and Mercer, a global HR firm.
The year-long process involved anonymous feedback and sharing in the HR Asia Employee Input Survey
(EIS) and the HR Asia Workplace and Employee Engagement Survey (WEES), followed by site audits.
The ongoing efforts to nurture and retain talents and successors, plus the conducive and caring working
environment have no doubt won staff hearts and loyalty. We believe this translates to higher productivity
and even greater results in the coming year.

MKH management celebrating the company’s achievement

www.mkhberhad.com
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‘The Edge Malaysia Affordable Urban Housing
Excellence Award 2014’ goes to MKH
13 October 2014- MKH is proud to have won this
inaugural and important award category, The Edge
Malaysia Affordable Urban Housing Excellence Award
2014 for Phase 2A of Pelangi Semenyih 2
development in Semenyih. This award is given to an
outstanding affordable housing project for the urban
middle-income group. Not just that, MKH also
garnered “The Edge Top Property Developers Awards
2014” (TPPDA) again and moved up five notches
from the 29th ranking to 24th this year.
MKH is thrilled by this distinction and believe that
this recognition will help to raise its profile in the
property industry. MKH feels privileged to have
played a meaningful part in fulfilling the nation’s
dream of affordable housing, while offering a mix
of premium residential to commercial properties.
The Group focused on three key areas in its
affordable housing – effective planning, securing
cheaper, but good quality materials while building on
cheap land. According to Tan Sri Datuk Eddy Chen,
MKH look towards value engineering to ensure the
construction process will not be complicated that the
contractors could implement the designs at a lower
price. MKH also has a trading department that
sources for fittings and fixtures at a lower price but
with a certain level of quality.
The event was officiated by Datuk Abdul Rahman
Dahlan, Minister of Urban Wellbeing, Housing and
Local Government. He addressed the need to build
more affordable housing and called for collaboration

Pelangi Semenyih 2, Phase 2A
Semenyih, Selangor
 Liveability – Liveable township with low
density development
 Quality – High quality residential development
with 80% score in QLASSIC
 Security – Guarded community with cohesive
fencing design
 Community interaction – large green spaces
and linear parks, reflexology, futsal court,
paved pathway, places of worship and
recreational amenities
 Location – Surrounded by schools, educational
institutions, commercial amenities with multiple
highways connectivity

between government agencies, industry stakeholders, private developers and end-financiers. Affordable housing is
going to play an important role in nation building with various government agencies tasked to deliver 159,000
units excluding those pledged by the various state governments which varies from 15,000 to 45,000 units per
state. On top of these are mandatory affordable and low-cost houses imposed on private developers,
estimated at 50,000 units.

Everyone deserves a pat on the back especially all our colleagues from the Property and Construction Teams
for making this night a memorable one for MKH. Let’s work harder to improve our ranking further and earn
another new award category.

www.mkhberhad.com
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Jamuan Hari Raya
12 August 2014 – Raya was in the air as close to 270 MKH members gathered at the Metro Grand Ballroom
for the annual Jamuan Hari Raya. True to the festive mood, some dressed in charming Kebaya, Baju Kurung
and Baju Melayu, creating a sea of colours at the much anticipated buffet lunch featuring mouth-watering
spread of Malay delicacies.
The event began with a speech from Tan Sri Dato’ Alex Chen that was read by Mr Andy Lee from the Industrial
and Agricultural Development department. In his speech, Tan Sri Dato’ Alex extended his Raya greetings to all
Muslim staff and thanked all employees for their hard work, dedication and teamwork which has made MKH the
success it is today. “In order to compete with local and regional industry leaders, we must have strong and
capable management with entrepreneurial leaders in the team to reach even greater success. And, we must
ensure that all the company’s strategies and corporate plans are being aligned in this single direction,” he
added.
Tan Sri Dato’ Alex encouraged all employees to be proactive by constantly acquiring new skills and knowledge,
and by thinking outside the box. This, together with their unwavering commitment and strong motivation, will
one day make MKH a leading corporation in delivering sustainable growth. “As MKH prospers, so will you. We
will reward our employees based on their performance,” he concluded.
By the end of the speech, an irresistibly appetising aroma had filled the ballroom and everyone made a beeline
for delicious cuisine and desserts such as Satay, Lemang, Chicken Rendang, Roti Jala with Chicken Curry, Soto,
Kuih Raya, grilled lamb and many more. Evergreen Raya music played in the background as everyone tucked
in, feasting on scrumptious bites and indulging in lively chatter – definitely a celebration of the spirit of
Muhibbah! By 2pm, glasses were emptied, plates were cleared, selfies were taken and everyone returned to
their stations with stomachs filled (to the brim!), anticipating the next festival – Deepavali.

Pretty ladies and handsome gentlemen clad in
sweet baju kurung and baju melayu

Our Muslim colleagues in their posing for a
memorable candid

Thank you to HR & Admin team for having us
at the open house!

Time to “Bermaaf – maafan”
“Forgive & “Forget”
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MKH Hari Raya Open House
16 – 17 August 2014 – The MKH Hari Raya Open House was a hive of activities with guests coming from
near and far to be a part of this festive occasion. On day one, the open house drew about 300 guests, while
the second day enjoyed a crowd close to 400. The 2-day event was definitely a family affair as many parents
and grandparents arrived at the HillPark @ Shah Alam North sales gallery from as early as 10am with their
children in tow. They were greeted by colourful clowns and entertained with interesting games such as Xtra
Large Congkak and Bowling Kelapa.
After some fun and games, guests were treated to delicious fried rice and noodles as well as some delectable
vegetable and meat dishes. Nevertheless, the highlight of the event was probably the lucky draw where 15
lucky guests walked home with instant prizes such as Panasonic LED TVs, Sony Home Theatres, DeLonghi
Espresso Machines, Sharp Air Purifiers and Sony Sound Bars worth close to RM30,000. During the event, 21
units of HillPark @ Shah Alam North worth about RM14 million were sold.

The xtra large congkak was definitely a crowd
puller, attracting both children & adults

The lucky home buyer who won a Sony sound
bar

Raya Potluck, Homemade Dishes
8 August 2014 – The silence on the 4th floor was broken recently
by festive music accompanying by joyful laughter and the “culprit”
was none other than the Project Planning Team. A bunch of
colleagues got together and contributed lovely Raya delicacies, of
which some were handmade, that got visitors coming in droves.
Satay, Kuah Kacang, Lemang, Ketupat, chicken and beef Rendang,
Spaghetti Bolognaise, chocolate cheese cake, Pandan cake – these
tempting goodies were quickly snapped up and washed down with
aromatic coffee. Close to 35 guests came for this simple yet
meaningful brunch.

www.mkhberhad.com

Mr Soo, the thorn among the roses!
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Kajang East & Saville @ Kajang Launched
21 - 22 June 2014 – The launch of Precinct 2, Kajang East, was held at the MKH’s headquarters sales
gallery. Priced from RM788,000 onwards, the precinct is a mix of 59 units of double-storey terrace, 2½ storey
superlink and double-storey semi-detached houses. Staff from the Marketing department was seen busy
answering the enquiries of potential buyers regarding the newly launched precinct and accepting
bookings. During the launch, potential buyers and other guests were entertained by a lion dance troupe and
clown performances. The previously launched Precinct 3, was then 97% sold.

Sales & Marketing Manager, Mr Loke, explaining about
the Kajang East project details.

Potential buyers studying the amenities of
Kajang East

Overwhelming response to Kajang East
project

Service with a smile! Sales & Marketing
personnel Christine with MKH homebuyer

12 - 13 July 2014 – Saville @ Kajang was recently launched at the Kajang 2 sales gallery. The event
attracted a good number of potential buyers who were seen making enquiries
and bookings. Strategically located along the bustling Jalan Reko and a mere 1km to the nearest
KTM and upcoming MRT stations, this freehold high-rise residential development has been enjoying
brisk sales. Launched at the price of RM280,000 onwards, Block A of the development was fully sold at
the beginning of the ‘MKH Treasures You’ property carnival, while 75% of Block B was successfully
sold. What an overwhelming response!

www.mkhberhad.com
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Analyst Briefings
13 June 2014 – The analyst briefing at JW Marriott Kuala Lumpur saw an encouraging turnout of 35
analysts from various companies. Senior manager of Corporate Communications Irene Ang presented MKH’s
Q2 performance, while Managing Director Tan Sri Datuk Eddy Chen and Executive Director Ms. Helen Mah
were to take on questions from the floor. The Q&A session saw an active participation from over 30 analysts
and fund managers. It ended on a positive not and was followed by a buffet lunch at Shook.

The analyst briefing at JW Marriot saw an encouraging turnout

11 August 2014 – Twenty-five analysts were in Kajang town recently for the KL-South field trip organised by
DBS Vickers. Upon their arrival at Prescott Hotel, they were led to the meeting room for a briefing on MKH
property developments by Ms Irene Ang, Mr Kenneth Chen and Mr Soo Theng Siong. During the Q&A session
that followed, analysts asked for more details of current and future MKH developments. After the briefing, the
analysts went on a detour to visit MKH and other property developments in Kajang & Semenyih to find out why
Kajang-Semenyih has become the hotspot for property developers in recent years.

Ms Irene Ang, Mr Kenneth and Mr Soo briefing the
analysts at Prescott Hotel, Kajang

www.mkhberhad.com

Analysts coming from various companies; AIA,
Kenanga, Philip Capital, Etiqa Takaful,
AmInvestment, RHB Asset, HLAM, PNB ,Tabung
Haji among others
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MKH- Seremban International 12- Hour Walk Drawing Foreigners
10 December 2014 – MKH-Seremban International 12-Hour Walk which was recently held at Dataran
Seremban, Negeri Sembilan attracted experienced international walkers as far as USA and Hungary apart
from Australia, France, India, Hong Kong and Singapore. Participating Malaysians from all walks of life came
early and set up tents creating a carnival like atmosphere throughout the event.
And more importantly, the walkers got together and formed teams. The mixed team category comprising 16
teams added more excitement to the 12-hour walk this year with strong sportmanship demonstrated among
the participants. It was amazing to know the thoughts and views of some of the loyal participants at the
event. Ms. Anett Torma from Hungary joined the 12-hour walk for the first time when she first heard about
this event from her friend in France, a regular walker for this event. Without a second thought, she excitedly
booked her flight a week before the event. “This event is extremely fun and she will definitely come back
again next year. Her target for next year is to be one of the top 3 winners for the women’s 50km category,”
said Anett Torma.
There are more quality walkers from foreign countries and Malaysia this year looking at the overall results
with a new lap record of 157 achieved for both men and women’s category compared to 98 laps last year.
Australian Timothy John Erickson and Michelle Thompson bagged the first prize in the men’s and women’s
category, achieving a lap record of 153 laps each. In the men’s category, Umasuttan a/l Ganesen came in
second with 147 laps, while Anipoobarathi a/l Barathithasen came in third with 142 laps. Norliana Binti Mohd
Rusni (Malaysia) and Irene Tai Sau King (Hong Kong) were both second and third in the women’s category by
completing 129 laps and 121 laps respectively.
Bravo to MKH top 3 winners namely Chin Poh Yong (QS) Clement (Secretarial, Legal & Finance), Mohd Sapian
(Admin) and Tan Hoon Hong (Corporate Finance & Accounts) who have also improved tremendously from
last year’s walk with 87, 82, and 69 laps respectively.
Most runners who joined the event said “Walking is way harder than running. When you run, it ends the
moment you cross the finishing line. Unlike running, walking only ends once the time set is over. And this
requires not only physical stamina, but also a strong mind to last throughout the 12 hours without sleep.”
MKH has been the corporate sponsor for the 12-hour walk for over 10 years. For the first time, the 11th year
international event was jointly organised by the Race Walkers Association of Malaysia (RWAM) and Seremban
Municipal Council (MPS).
We thank all MKH participants including the volunteers Natrah and Ros for making this event a success. As
we look forward to your participation again next year, please drop us an email and tell us how we can make
this event more exciting and memorable next year!

MKH employees came to join the race!

www.mkhberhad.com

Smile! The happy faces of the participants
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The familiar faces. Participants from France & Singapore

Eager to start the race! Ready, set, go!

Helping out each other with the bib number

Tan Sri Datuk Eddy & Tan Sri Peter Chin
flagging off the event.

Winners for Men 50km

Runner-up for Mix Team (US, India & M’sia)

Champion for Men Open category

Winners for Women 50km category

www.mkhberhad.com

Page 11

Fun & Fitness
Feel like letting your hair down and loosening up a bit? We have the perfect
place for you. The HR and Admin Department is inviting everyone to sign up
for an interesting variety of fun-filled recreational activities at the Gym Room.
Yes, your path to health and fitness is just a few steps away.
Want to get in shape or stay fit? Then you should go for the latest Zumba
Fitness, aerobics or yoga classes, or join all three since they are almost freeonly a minimal fee! And for all the young at heart out there, a total game
and entertainment experience awaits you at the Gym room. Whatever you
are into – games, dance, action, sports, fitness – you will find it in the brand
new XBox 360. Enjoy thousands of games and unlimited excitement – for
free! Once you get in the thick of action, you will keep coming back for more.
Places are limited, so register now! Yoga – Ms Tan ext. 5081; Zumba and
Xbox 360 – Ms Sandy ext. 1126 or Ms Yong ext. 1131.

Long Serving Employee
Ms Kho was born, raised and married in Semenyih and is a homely
mother of three. She joined MKH in June 1991 and has been with the
company for 23 years now. Some may not know this – she loves
reading books on health and fitness as they help her to take better
care of herself (she is a glowing picture of health) and her family. She
also enjoys travelling and has a soft spot for orchids.
“MKH has grown a lot since I joined,” she said. “It has expanded from
a small family to a bigger extended family,” adding that she enjoyed
the friendly atmosphere and positive work culture here, especially the
teamwork and cooperation. She also pointed out that the quality of
MKH projects have greatly improved, thanks to the quality control
measures taken.
The ongoing branding campaign has increased the company’s visibility
and many of her relatives and friends now know about MKH. She is
happy to be part of the MKH family and plans to stay put, at least for
another decade or two.

www.mkhberhad.com
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Zooming into HR & Admin Department
Starting from this edition, we will be zooming in on the backbone of MKH, the individual departments. The
first to be featured is none other than the HR and Administration Department. In this interview, Mr Michael
Lee, the HOD, gives us a brief intro of the department.
1. When was HR and Administration department established?

The HR and Administration Department was founded in 1979 and at that time it was known as the
Personnel and Administration Department. The name was changed to its current name in 2003.

2. How many staff are there currently?

We have a team of 19 as at 31 August 2014.

3. What are the department’s main objectives?

The key objectives of our HR section are
a. To enhance conducive working environment and provide necessary prerequisites for the
sustainability of business
b. To create and utilize an able and motivated workforce, to accomplish the basic organisational
goals
c. To establish and maintain sound organisational structure and desirable working relationships
among all the members of the organisation
d. To secure the integration of individual or groups within the organization by coordination of the
individual and group goals with those of the organisation
e. To create facilities and opportunities for individual or group development so as to match it with
the growth of the organisation
f. To attain an effective utilisation of human resources in the achievement of organisational goals
g. To identify and satisfy individual and group needs by providing adequate and equitable wages,
incentives, employee benefits and social security and measures for challenging work, prestige,
recognition, security and status
h. To maintain high employees morale and sound human relations by sustaining and improving the
various conditions and facilities
i. To strengthen and appreciate the human assets continuously by providing training and
development programmes
j. To provide an opportunity for expression and voice management
k. To provide fair, acceptable and efficient leadership
l. To provide facilities and conditions of work and creation of favourable atmosphere for maintaining
stability of employment

www.mkhberhad.com

Page 13

While the key objectives of our Administration section are:
a. Purchasing
- Liaise and negotiate with vendors, suppliers, contractors, building management etc. to
obtain the most competitive pricing with comparable quality services & products and
ensuring timely delivery
- Simplify, clarify and streamline the procurement process and ensuring the process is
consistent
- Approving invoices
b. Motor Vehicles
- Oversee proper administration including scheduled vehicle maintenance, road tax,
insurance and ensuring vehicle availability when needed
c. Safety and Health
- To provide a conducive working environment
- To comply with occupational safety and health requirements
d. Office Management
- Monitor the payment for utility bills like water, electricity, IWK, telephone etc.
- Maintain office facilities in good operating conditions
- Identify needs for reception, communications and pantry
- Supports the business by providing efficient and reliable delivery and collection of
documents as needed
- Develop and utilizing filing and retrieval systems for historical reference
- Ensure efficient interoffice communication systems (parcels, mails, faxes, etc.) so that
documents and packages are delivered promptly and accurately
- Serve as the centre point for arranging courier shipments and postal services
e. Security
- Maintain and ensure effective security management for employees
4. What is the function of the HR and Administration department?

In a nutshell, Human Resource management is the process of acquiring, training, appraising and
compensating employees and of attending to their labour relations, health and safety, and fairness
concerns. As for our Administration, the focus is on the general office administration functions
which include but not limited to company vehicles and related matters, communication services,
office services, building services and security management.

5. What will be the primary focus of the HR and Admin
Department for 2015?

We will be constantly asking ourselves which
area we need to improve our talent to make the
biggest difference to our strategic success and
business sustainability. The key areas we will be
emphasising are employee engagement, career
development and talent management.

6. Do you have else anything to add?

There is a need to transform the role of human
resources from the old paradigm of a provider of
basic administration services and expert in
labour relations to the new paradigm of being a
business and strategic partner, employee
advocate and change champion. We have to
constantly develop evolving solutions that will
constantly address employee retention and
succession planning to rid the organisation of
unnecessary spending, inefficiency and vacuum
for talent due to the plight of human capital.

www.mkhberhad.com
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Birthday Greetings

Birthdays are fresh beginnings, a time for
new endeavours and new goals, so move forward with
fresh confidence and courage.
May you have an amazing year ahead!

October
Amiruddin Bin Daud
Anizar Bt Abdul Razak
Azianulhafis Bin Samsudin
Azlee Sham Bin Abd Manan
Chen Way Liang
Cheong Wei Leng
Chin Poh Ting
Goh Kin Fook
Jayamalar A/P V Muniandy
Johan Bin Abd Aziz
Lee Siew Leng
Mazbar Bin Abu Bakar
Mohamed Fikry Bin
Mohamed Mokhtar
Mohd Kamarul Zaman Bin Ibrahim
Mohd Rizal Bin Rosli
Muhamad Asyraf Bin Abdul Aziz
Nalinie Binti Rusli
Ng Chow Sung
Noor Asnadi Bin Yusof
Noorhayati Bt Suboh
Norshahira Binti M.Khalit
Ong See Hous
Pang Yew Chuen
Paulus Anak Bakat @ Joseph
Tan Chiew Hoong
Tan Yan Ting
Wong Chee Hon
Yong Swee Foh
Yow Voon Seong
Yu Pui Jia

www.mkhberhad.com

November
Affendi Bin Ahmad
Anuar Bin Hanif
Chan Chin Meim
Chan Jun Giang
Cheam Yoke Mei
Chen Fook Wah
Chen Wei Chyong
Chen Wei Ling
Donald Jesse Lim Choon Siong
Fifi Amera Binti Sarwati
Hamdi Bin Jaafar
Hooi Yue Chor

December
Azizah Binti Mohamad
Azlan Bin Roslan
Chen Way Kian
Chen Wei Sern
Elaine Yong Chee San
Fhared Khaled Bin Salehhuddin
Firdaus Binti Razak
Fong Ah Ngoh
Lam Min Fah
Liza Binti Abd Malik
Loo Kin Huey
Mohd Fauzi Bin Jamarudin

Joseph Lye Nai Sin

Mohd Hasni Bin Nassir

Kok Siew Yin
Lee Khee Meng
Lee Kok Keng
Loke Yong Yaw
Low Liy Ping
Mohd @ Mohammad Bin Akilaini
Mohd Halimin Bin Mohd Nasir
Muhd Juzaeri Bin Jasmi
Ng Wai Kit
Nik Amiza Binti Ibrahim
Norazizan Bin Abd Rahim
Nor Shuhaira Binti
Mohamed Rus
Nurul
Farihatun
Nadia
Muhammad Nizam
Rafidah Binti Che Zan
Saiful Anuar Bin Saudi
Saw Kok Siong
Siti Nabilah Binti Kamaruzaman
Tan Rodney Jun Chuan
Tan Soo Hoon
Tan Tsae Horng
Teh Pei Fen
Teng Boon Kiat
Teo Ah Hock
Teo Kai Ming
Tung Ming Choo
Vichithrah A/P Kobinatan
Visvaraj A/L Santharan
Wan Rosliana Binti Che Kadir
Wong Li Cheung

Mohd Sapian Bin Jamaludin
Natrah Nabilah Binti Ibrahim
Ng Li Chuin
Nor Suhada Binti Mohamed
Ong Wei Keat
Sa'iidah Binti Hassan
Sharon Anak George Gantung
Siti Norain Binti Che Ali
Siti Saliza Binti Mat Hassan
Vetiveloo A/L Kollandaveloo
Wong Tsuey Yun
Zulhisham Bin Abdul Wahid
Binti
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Welcome to the MKH Family

Mohd Zainal
Ariffin B Osman
Supervisor - CRM

Seck Wai Seng,
Victor
Exec - Sales Admin &
Credit Control

Mohana Pirakas A/L
Prabakaram
Driver - HR & Admin

Ho Giin Noon, Gino
Engineer - Plantation

Chin Meng Hui
Exec - Accounts

Ng Teng Kong,
Andreano
PA - Admin Corp

Farah Nazreem Binti
Mohd Ramli
Senior Exec - Construction

Noorul Asyikin Binti
Baharudin
Officer - HR & Admin

Wong Shiau Chin,
Sharon
Senior Exec - HR & Admin

Raja Nabil Imran Aziz
Bin Raja Iskandar
Dzurkarnain
Exec - PD 2

Lim Poh Han
Manager - Property
Strategic Planning

Tang Wai Hoong
Asst GM - Property
Strategic Planning

Ling Yan Teng
Manager - Finance

Tnah Seng Huat,
Sean
Exec - Construction

Su Yee Wah
Asst - Accounts

Chin Ming Huey
Asst - Accounts

Chow Kok Yein, Johnny
GM - Construction

www.mkhberhad.com

Mohd Hasmawi Bin
Abd Rashid
Exec - Construction

Tan Boon Leng
Asst Manager Project
Construction

Hew Zhet Fong
Asst - PD 3

Wong Jie Ying
Asst - Sales Admin &
Credit Control

Ng Chaw Keng,
Vincent
Senior Clerk Construction

Loke Pang Keong
Manager - CRM

Tan Gaik Chin
GM – Quantity
Surveying

Tan Xiao Xing,
Xmiley
Exec - HR & Admin
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Farewell Message from Ex-Employee
Dear colleagues and readers of my monthly “Safety Corner”,
On the eve of my departure from MKH on 20/8/2014, I wish to pen a few thoughts as farewell message to
you all.
Having worked for more than a decade of 12 years, I leave with a sense of mixed feelings. It has been very
challenging grappling with the stubborn contractors whose main objective is to maximize profits at the
expense of safety of human lives. If I was made of less sterner stuff, I would have call it quits much earlier.
There were trying moments when I had to stand on my steadfast principles. In safety there is no compromise
as human lives are involved.
Safety and health is something close to my heart. A safety officer’s profession is akin to a nurse. He is placed
with the noble responsibility of preventing accidents and saving lives; whereas a nurse is to care for the sick
and needy.
In the course of my work, there were times when I had to step on peoples’ toes and disagreements were
bound to happen. However, this were done in good faith and there was nothing personal. At meetings, we
had to disagree to agree to arrive at a good decision for the interest of the company and the good of all.
Sometimes, the truth hurts regardless of one’s position in the organisation.
I will no longer be a team player in the organization but watching MKH grow as a spectator from outside of
the arena. On teamwork, I’d like to share an African saying that goes like this,

“If you want to walk fast, walk alone. If you want to walk far, walk together.”
I also like to echo the famous words of a black American activist and leader, Dr Benjamin Junior. He was
assassinated at a young age for his beliefs. He wrote about his American dream in which he says,

I had an American dream, I wish I could write like William Shakespeare did, or paint frescoes like Michael
Angelo did, or If I am just a street cleaner, I will sweep the streets so clean and well, that one day when I am
gone, the people will cry and shout,
“Here, lies a street sweeper who did his job so well.”
I urge the younger staff in MKH to give your very best in whatever you do in search for excellence; be it your
profession or personal pursuits. You will be judged silently by those around you, not necessarily by your
bosses or be rewarded. At the end of the day, your KPI is with the Almighty God. That actually counts the
most.
As we go in separate ways, I wish the Company and all of you success in your endeavours. Good luck and all
the best. Sayonara! Thank you for your support and cooperation during my years of service.

Regards,
Terence Ng.
terenceteckhoh@gmail.com

www.mkhberhad.com
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Biz Brief
Creating Value for the Investment Community

condensed from The Edge Malaysia, 6 July 2014

MKH Berhad won the Best Company for IR (Small Cap)
at the IR Awards 2014. "The underlying push comes
from the successful strategic business undertaking that
has propelled MKH to where it is today. The success of
these endeavours, provide attractive and interesting
storylines for all our meetings with the fund managers,
analysts and generally all stakeholders. Being
forethought and willing to open ourselves to scrutiny
also stand us in good stead with the investing public and
institutions," MKH Bhd Managing Director, Tan Sri Datuk
Eddy Chen informed. He believes that a well-structured
IR campaign helps to bring the company's story to the
public, a sustainable business based on fundamentals of
the company with long-term fair value even during the
economic downturn. At MKH, the management strongly
believes that the willingness to share, transparency of
information, timely information and speedy responses
while upholding corporate governance are the key
factors of best IR practices.

MKH Remains Top Pick Among Property Stocks:
Alliance DBS

condensed from The Star Online, 12 November 2014

MKH remains the top pick for Alliance DBS Research due
to its large exposure to affordable housing. “Incentives
for first-home buyers announced in Budget 2015,
including the extension of 50% stamp duty exemption
and 100% loan financing, will continue to support sales
of affordable homes,” it said. Alliance DBS Research
pointed out that product differentiation is key. Despite
banning developer interest bearing schemes (DIBS),
several other incentives such as high cash rebates and
deferred down payment have been employed to sell
properties, the research house said. It is noted that
differentiated products with strong brand name are
critical to sustain sales as potential buyers/ investors
adopt a more cautious stance, especially given Malaysia’s
high household debt at 87% of GDP. “We continue to like
developers with large exposure to affordable housing and
landed properties, which should continue to outperform,”
it said.
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Plantation Division a Key Growth Driver for MKH AllianceDBS Research

condensed from The Edge Financial Daily, 11 September
2014
According to a survey recently conducted by AllianceDBS
Research, it is believed that MKH will be the least
vulnerable to the slowdown given its focus on affordable
housing which targets genuine buyers despite overall
sentiment in the property market remains weak. MKH’s
unbilled sales of RM690 million is at an all-time high, and
demand remains unabated in KL South largely due to the
attractively priced affordable homes. MKH’s plantation
division is another key growth driver for the company.
Researchers acknowledged the weak crude palm oil
prices at this juncture, but the company’s exponential
three year FFB volume compound annual growth rate of
20% will more than offset the bearish prices. They are
not overly concerned about the unrealized foreign
exchange gains or losses as they are merely an
accounting
entry
given
the
marked-to-market
requirement on its US$85 million (RM272 million)
borrowings for the plantation division. In their view, the
stock is grossly oversold as its solid fundamentals remain
intact.

MKH’s Focus on Kajang-Semenyih Pays Off

condensed from The Edge Malaysia, 8 December 2014
MKH BHd ended a stellar financial year (ended Sept 30,
2014) with record property sales despite weaker prices
and fewer transactions in the market. The group’s
strategy of concentrating its projects (70% of them) in
the Kajang-Semenyih area and diversifying its offerings
seems to be paying off. In FY2014, MKH made RM820
million in property sales while unbilled sales stood at
RM823 million, which was 64% increase from a year ago.
The impressive take-up of its new launches indicates that
MKH will be able to maintain the sales momentum in its
property division, Chen says. Chen is confident the value
of properties in Kajang will continue to rise, albeit at a
slower pace of between 5% and 10% per annum. The
company’s plantation division saw a first year of solid
earnings – a profit before tax of RM22.2 million –
although there were unrealised foreign exchange losses
amounting to RM17.79 million related to its operations in
Indonesia. The group is least vulnerable to the property
market slowdown, given its focus on affordable housing
that targets genuine buyers. While CPO prices remain
weak, the group’s FFB volume growth will more than
offset the bearish prices.

Page 18

Festive Greetings

Wishing you peace and joy.
May this incredible time
of giving and spending time
with family bring you joy,
that lasts throughout the year.

Merry Christmas!
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Quotes

MKH Beats Editorial Team

‘It does not matter if a cat is black or white, so long
as it catches mice.’

Deng Xiao Ping

‘Confidence is the most important single factor in
this game, and no matter how great your talent,
there is only one way to obtain it - work.’

Jack Nicklaus

‘The person attempting to travel two roads at once will
get nowhere.’

Xun Zi

‘I love the man who can smile in trouble, gather strength
from distress and grow brave by reflection.’

Thomas Paine
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‘The difference between ordinary and extraordinary is
that little 'extra'.’

Jimmy Johnson

‘I once tried standing up on my toes to see far out in the
distance, but found that I could see much farther by
climbing to a high place. ‘

Xun Zi

Speak Up and Win an MKH PowerBank!
Yes, Write to us at MKH Beats!
Share your thoughts, fill us in on what's happening in your team,
express yourself via stories or jokes that'll make our day.
Whatever it is, tell us! The best contributor will be rewarded with a
cool MKH Powerbank worth RM90.
Hit the keyboards and shoot an email to us at
corporate_comm@mkhberhad.com ASAP!

Launching
Soon!
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